POSITION DESCHIPTION (Please Read Instruction an the Back)

1. Agency Poxltian he.
5000030

- Hervire 4, Bmploying Oifles Lapalkn

_1 Hegira. m Fiuld

2. Reosan lor Submission

£. Duly Blallop 8. OPM Geniilication Me.

Redgscriplion MNaw ;
Resstabljghmant Giher 7. Fuir Labor Glandards At W, Finanelal Statemerna Roquired D, Aubjen) ¥a 1A Actien
Exwcutive Par I Emplaymant ind
Explanation {Show any gosilons répiaced) 5| Exempt ’_‘N“"“""F'" Fmﬁg!_,ﬂikm (]} lplarests ?ﬂ Yas l_l Na
. 10, Padilion Status 11, Pollion l& | 12, Senalivity 13, Dompatiive Levd Cede
¥ |Gompaitive Supsreisory E,.m"" D"" graien
Fuaspled (FancHy IN Fwmarkd) Managerial i ; 3 i 14. Agenpy Lam
pog (Gan) | |sss Al |X|neliber | ] i || EBhenwe
16. Clisplflad/Graded by Offielul Tithe of Position Pay Plan Oceupational Code | Grade | intilate Date
a- WS Otloy ni Pare
sennal Manhagament
b, Regarimanl, Agency
or Eptablighment 1
o, Sasand Lavel
Raview
d. Frat Level Asview | Boalogist as o408 12
e Pmcomtended by A EE
Supetyisor or
Inltlilng QMo w

16 Qrgarlzatanyl Title o Paslton (17 ditféreny from offioial title)

Fire Fcologist

17. Namg al Grployes (I vaoant. dpacily)

18, Depanmeny, Aggnay, & Establlshmant ¢ ‘Third Bubdivision
Department of the Interilox
& Firal Subdiviglon o. Paurth Subdivision
U.g. Pish and Wildlife Sexvize
i, Fith Subeliuiuken

b. Bgeand Eubdivislon
Regian

15. Emplayse Raview—This 16 an accurate desariprian of the majr dutien and
rebponsibilllies of riy pasitisn

Slynotura of Ermlayes fopional)

20. Suparvisery Cerlifloution. | cerlify thal thia 14 an aooursto afatemani af
the majar dulles and rasponalbliiliss of inis position and ils arganizalionsl
tulatianskipa, and that the posilton la hecessary 10 warry pul Gavernmernl

knawlindge thal thia Infarmatlan is ja be wsed for alatvlory purppsas relaring
te appeinimen! and r.-ymapr af public funde, and thal false o’ misleading
w(alements may constilule vioiatlons of such slalutes or thalr implementing reg-

functione fos which | am respanatbie. Thla esditioarlan [s made with the ulatipnz.
. Fyped Name and THla of [omediale Supsrviser . e ypad Namy 0 Tills of Hghr Léval Bupervisar of Vanager fopriona)
I
Ein-;ﬁ;;————-a-nuu ————— o - e ~___--‘-—|—5Ta.r:l‘i|;‘- ———————— — R e e - - u---—-——:—ﬁ";——--——.

I-an
|

21 Elassiticalion/dob Grading Certltioation. | agrilfy that this pasltion has basn
a:mfmwfrmw a3 required by Title 5, U.4. Code, In sanformanoa with stan-
dards publizhed by the U.S. Oitles of Personnal ifanagamen of, if no publixhed
atandwrds apply diractly, ponalatenrly with tha most applicable pyklished atepdards.

——— e L 1 e L

1

~—— — — L

B e e T 1) T e

Signature

———————— I—p_ﬂ[—._ 1 W
1

i Fosiion Dlaasiieation Standards Used I GIaseNying/Grading FoRkion
U3 GFM BCS Ser. Def. for GB-408, Jun 77,

TS-28; HRDC-7, Ju) 1995; Cross comp. G5-0454
Sspt 1993 TS-126; HRPC-7, July 1883,

intormation tor Emplayses. Tha siandards, and Informasion an Ihelr applicarion,
are availabla In the personnel ofilor, The claseilioatlon of the poeltion may be raviewad
and corrected by the agency or the UG Qitioe of Personnel Management, ior-
mation en classificationfjob grading sppexie, and gemplainis an examption frem

FLSA, |8 ayallakie from the personnel ofiga of the LL8, Qllice of Pereonnel
Mahagamant.
29, Poalton Peaview Inivials | Date Initials Data intials §  Dae infsle | Datw Initialp Dara
u Empleyee (eptiomatl) |
L)
b Supatviser !
- Clagslliar A
24, Romurks ' a0
FPLGS-1.2 APFROVED FOR SERVICEWIDE USE 72y
25, Dogpfiption of Major Dutias and Responalbliilies (See Attached)
NEN 7540-00-B34-4285 & . i, olie:
Provisus Ediljan Uaable sang-100 L Dikce dﬁmml



STANDARD POSITION DESCRIPTION
Ecologist, GS-408-12
Organizational Titla: Fire Ecologist

INTRODUCTION

This is a standardized fire ecologist position intended for use in the U.S. Fish and Wildlife
Service. The position is located in a Fish and Wildlife Service Regional Office where the
incumbent serves as the Staff Specialist in Fire Ecology. The incumbent is recognized as the
Regional technical expert in fire ecology and an suthority in acological principals nationally.
The position provides expert ditection in the consideration, integration, and use of fire and
ecosystern dynamics and principals in the Region-wide multiple resource wildlife mapagement
program.

MAJOR DUTIES

Serves as the Regjona) Fire Ecologist and is the Regional authority in fire ecology activities,
Identifies, coordinates ancUor implements research and provides techuical advice and guidance to
praject leaders thronghout the Region. Serves as an expert technical advisor to the Regional
Office staffs, Refuge Managers, and other professionals and their respective staffs o fire
ecology and related fire resource mensgement matters, Serves as 8 consultant both Regionally
and Nationally in fire ecology resource ranpgement activities. Provides guidance and assistance
in the use of prescribed burning as a technique to achieve wildlife resource management
abjectives,

Participates in the formulution and establishment of Regional ecological management goals.
Develops and provides guidance for the integration of fire and principals of ecosystem dynamics
in wildlife hebitat management. This requires extensive coardination with Project Leaders and
Managers. .

Performs, develops, and reviews habitat analysis programs to monitor changes in individual
refuge ecosysterns in relation to prescribed burning and wildfires. Reviews and evaluates as
needed, Refuge Aunual Prescribed Burn Plans for ecological soundness, technical adequacy, and
compliance with professional standards and Service policies. Reviews and evaluates planning
systam documents that partain to or include fire management, fuels management, and wildlife
habitat management and recommends appropriate management actions. Provides guidance and
assistance in preperation of Refuge, Regional, and National Plans.

Coordinates the Region's fire ecology activities with outside agencies, groups, and individuals.
Coordination is both formal and informal.

Responsible for the develapment, leadersbip, and execution of the following programs and
activities as they relate to prescribed burning, wildfires, and habitat management.



a. Fire Program Management - including development and review of the Regional
Fire Management Plans and Annual Buming Plans and monitor pre-suppression
and suppression activities fo insure these activities are ecologically sound.
Bvaluate higtorical records to provide direction to project leaders and the Region
for future management actions.

b, Fire Management Operations - Assist in the organization and provide direction
for vefuge prescribed fire operations both in the use of ground and aerial ignition.

As the Regional and Naticnal technical expert in the field of fire ecalogy prepares technical
transfer of rasearch information to project leaders through formal and informal presentations and
represents the Region on commitiees of national scope in the developmuent of management
schemes utilizing sound e:ological principals,

Identifics the need for, develops, and participates in Regional and National training for use of
fire ecological relationships. Represents the Region in the ficld of fire ecology at professional
meetings and/or commitiees of a technical and professional nature, Participates in public
meetings by explaining the role of fire in the ecosystem and the Service's wildlife management
program. Promotes and partieipates in interagency workshops and seminars. '

May develop guidance and provide program direction to all Refuges on Emergency Fire
Rehabilitation plans for technical adequacy, quality control and cost benefit effectiveness.

FACTORS
1. Knowledge Required b the Position

Professional knowledge of the wide range of principals and processes underlying the science of
ecology to solve problerus covering the diverse fire ecology situations.

A thorough understanding of how the biological, physicel, and statistical sciences are applied to
the study of the interrelationships of organisms and their environments. Assignments require
sound professionel knowledges and skills sufficient to relate ecological principles to the use of
fire in the enviranment.

Professional biological and ecological skills and knowledge of Service refuge resource
management operations t¢ provide direction for wildlife habitat management to the Regjanal
Fire Management Program.

Thorough understanding of scientific laws and principles underlying the science of ecology snd
2 sound understanding of how the biological, physical and mathematical sciences are applied in
order to relate the ecologizal principles to the use of fire in the environment. '

Demonstrated skill, know,edge, and technical competence in the use of scientific and
mathematical theories and. principles applicable to ecology, especially as it relates to fire and
fuels management in the environment.



Ability to propare, review, and snalyze thorough and comprehensive reparts relating to difficult
and significant fire ecology and fucls management problems. ,

Mastery level knowledge of plant and animal ecology as they relate to wildlife management
activities and programs to identify the ecological potential of specific ecosystems. Experience
and technical background must be sufficient to incorporate this knowledge into the work and
activities of the Service and its wildlife management programs and to make gignificant technical
and scientific recormmendations and decirions.

Familiarity with related fields such as wildlife management, fange managemeant, soil science,
hydrology, and recreation,

Ability to communicate effectively both orelly and in writing at a professional level.

2, Supsrvisory Conirolg

The incumbent works uncler the supervision of the Regional Fire Management Cootdinator
where he/she is assigned work in very broaed terms associated with Regional and National
priorities. The supervisor provides guidance and advice on special work assignments. The
incumbent is given considerable latitude and uses independeat judgment when making decisions
on the use of fire as it relates to wildlife management activities and carries out assignments
independently according (o policies. The incumbent keeps the supervisot informed of
potentially controversial problems, developments, and concerms.

Completed work is reviewed for peneral adequacy in meeting program objectives, and expected
results,

3. Guidelines

Manusl Releases, Instructional Memaranda, Directives from the Washington Office, and the
National Interagency Fire Center in the field of fire ecology are eithet nonexistent or in the
development stage, Therefore, the incumbent must oblain guidance through broad general
objectives and through independent assessments of programs. Technica] publications and
research manuals must be reviewed and interpreted for specific application to Service needs.

4. Complexity

Area of responsibility covers millions of actes of National Wildlife Refuge lands throughout the .
Region. Specific assignments involve different factors which must be considered in order to
arrive at the nature of problems. The incumbent advises on complex and controversial fire and
ecological problems and must be effective in confronting and resolving conflicts and sensitive
issues. The incumbent must utilize 8 high degree of professional competency in the analysis of
biological components and processes in the context of ecosystern management . The incurnbent
works with a variety of assignments interfacing with fire, fuels, and wildlife management where
thore is a need for a specific ecological overview,



5.. 8cope and Effect

The purpose of the work is to provide professional expertise in the analysis and developroent of
fire management as it relates to irmproving wildlife management techniques, to transfer this
technology to managers to insure proper techniques are being utilized, to evaluate seasonal burn
periads to best benefit habitat and wildlife species, and to moniter changing habitat conditions to
provide accurate information for management decisions in relation to fire ecology. These
analyses affect developrment of overall long range management goals, objectives, and operations.

6,  Persopal Contacts

Maintains regular personal contact with professionals in related fields, Contacts include peer
prafesgionals from Federal, State, and lacal agencies and research station personnel, and contacts
with universities and profisssional socities, Daily contacts include Regional Office personnel,
Nationa! Interagency Fire Center Staff, Project Leaders , Refuge Biologists and refuge staffs. .

7. Purpose of Contacts

The purpose of vontacts js to formulate policy, technical guidelines, and methods to accomplish
tasks which lack existing procedures; to exchange new information, justify proposals and
persuade others to use new techniques; to resolve conflicts between disciplines within the agency
and conflicts between agencies; and ta develop cooperative endeavors both in research and
menagement with ather Federal Agencies, States and Universities.

8,  Physical Demands

The work is primarily sedentary. However, some field work requires the incumbent to be in
good physical condition to participate in ficld activities in all types of weather.

9. Work Rnvironmer

The work is normally performed in an office setting. The incumbent will be required to
participate in field werk in mersh and upland terrain, Encounters with poisonous snakes and
insects is possible, Exposure to discomfort from extremes such as heat, cold, and inclement
weather will be encountered.



